MUZAFF ARPUR INSTITUTE OF TECHN OLOGY
MUZAFFARPUR, BIHAR — 842003

- (Under the department of Science, Technology& Technical Education Department, Bihar; Patna)

..Ref No. _‘1_3: ' Dated : V9~ /] /2023

WALK-IN-INTERVIEW FOR GUEST TECHNICAL ASSISTANT / INSTRUCTOR

Advt. No.- 01/2023-24

Muzaffarpur Institute of Technology, Muzaffarpur, is going to conduct a walk-in-interview for the empanelment of
GUEST TECHNICAL ASSISTANT / INSTRUCTOR. Interested and eligible candidates may appear for the walk-
in-interview with duly filled prescribed application form available on website along with all their original academic
certificate, category certificate, Residential Certificate, 02 sets of photo copies of all the original
documents/certificate, and 02 recent passport size photographs as per the following schedule:-

Sr. Post Subject/Department | Academic Qualification | Date and time of Walk-in-
No. and Experience Interview interview Venue
1. Civil Engg. 21.12.2023
Guest Technical -y As per Mu@ﬂ‘arpur
2. Leather Technology : Institute of
1. Assistant / AICTE/DSTTE (Reporting
Instructor Time:- 10 AM) Technology,
Norms (Tentative) Muzaffarpur
3. Pharmacy 22.12.2023 Muzaffar
; pur
Guest Techmcai 4. Applied Science As per . Institute of
2. Assistant / (Physics & AICTE/PCI/DSTTE (Reporting
] g Time:- 10AM) | Technology,
nstructor Chemistry) Norms :
(Tentative) Muzaffarpur

Important Instruction:-

1. This engagement will be purely temporary and remuneration based.

2. Remuneration for Guest Technical Assistant/ Instructor will be as per existing rules and directives of
DSTTE, Government of Bihar.

3. The Institute reserves the right to withdraw the partial or full advertisement/notification w.e.f walk-in-
interview without assigning any reason.

4. The services of Guest Technical Assistant/ Instructor will be terminated without notice if found

unsatisfactory. No claim will be entertained in this regard.

No TA/DA will be paid for attending the Interview.

Reservation as per existing state government rules.

The Interview may continuous on next day also based on no. of candidate.

The candidates are required to visit the Institute website regularly for further updates.
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PHARMACY COUNCIL OF INDIA
(Constituted under the Pharmacy Act, 1948)

E-MAIL : registrar@pci.nic.in NBCC Centre, 3™ Floor,
WEBSITE ! WWW.pci.nic.in Plot No.2, Community Centre
TELEPHONE : 011-61299901, Maa Anandamai Marg

: 011-61299902, Okhla Phase I

: 011-61299903, New Delhi — 110 020

Circular __

Ref No: 14-3/2022-PCI \005?11«&’} ;3 J L' N 2022
To

All State Governments/UTs

All the Institutions approved by PCI-

-u/s 12 of the Pharmacy Act

- conduct of course

Sub: Appointment of Laboratory Technician in the Laboratories in pharmacy institutions.
Ref: Council’s Circular dt.21.05.2022 (S/58)

Sir/Madam,

With reference to the subject cited above, it is informed that-

1. The Pharmacy Council of India (PCI) is a statutory body working under the Ministry
of Health and Family Welfare, Government of India, New Delhi. It is constituted under the

Pharmacy Act, 1948 and is responsible for regulation of —

e pharmacy education for the purpose of registration as a pharmacist.

» practice of profession of pharmacy in the country.

2. The Education Regulations are framed under section 10 of the Pharmacy Act and prescribe

the minimum standard of education required for qualification as a pharmacist.



3. Accordingly, the following Education Regulations are applicable for following Courses.

Education Regulations/ Relevant portion of Education Regulations
Name of Course prescribing the requirement of
Laboratory Technician

The Educations Regulations, 2020 Laboratory Technician (Qualification-Diploma in
Pharmacy)-2 position

D.Pharm
Regulation 8 (Appendix-A)
Annexure-I.

The Pharm D Regulations, 2008 Laboratory Technician (Qualification-Diploma in
Pharmacy)-1 for each Dept.

Pharm.D
Regulation 9 (Appendix-B)
Annexure-II.

The  Master of  Pharmacy Laboratory Technician (Qualification-Diploma in
(M.Pharm) Course Regulations, | Pharmacy)-1 for each Dept.
12014

Regulation 20.2 (Appendix-D)
M.Pharm Annexure-III.

The  Bachelor of Pharmacy | Laboratory Technician (Qualification-Diploma in
(B.Pharm) Course Regulations, | Pharmacy)-1 for each Dept.

2014
Regulation 9 (Appendix-A)
B.Pharm Annexure-IV.

The Bachelor of Pharmacy Laboratory Technician (Qualification-Diploma in
(Practice) Regulations, 2014 Pharmacy)-1 for each Dept.

B.Pharm (Practice)
Regulation 6(d) (Appendix-II)
Annexure-V,

4. Inview of above, it is requested to instruct the pharmacy Institutions under the purview of
the State Government to strictly comply with the said statutory provisions of the Education

Regulations regarding appointment of Laboratory Technician.

Yours faithfully

yinds

( A MUDGAL
Registrar-cum-Secretary
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Wherever animal experimentations are prescribed in the curriculum, the required knowledge and skill should be
imparted by using computer assisted modules. Animal hold area shall be as per the Committee for the Purpose of
Control and Supervision of Experiments on Animals (CPCSEA) guidelines.

(B) STAFF

Principal/Director/Professor/Head of Institution /Head of the Department may be engaged in teaching upto eight hours
a week, and the work load of other teaching staff should not be more than sixteen hours per week.

Staff student ratio should not exceed 1:60 in theory classes and 1:20 in practical classes. There should be two teachers
for a batch of 30 students in practicals. According to the above norms, the following staff is required for an intake of
60 students:

1. Principal/Director/Professor/Head of Institution/Head | - One
of the Department

2. Lecturer:
e M .Pharm/Pharm.D - Three
e B.Pharm with 3 years of - Four

professional experience

In addition to regular faculty, the institution can have Bachelor of Medicine and Bachelor of Surgery (M.B.B.S)
faculty as visiting faculty for teaching Anatomy & Physiology and Biochemistry and Clinical Pathology.

The minimum qualification and experience of the teaching faculty including the Principal/ Director/ Professor/ Head
of Institution/ Head of Department and their payscales shall be as prescribed in the Minimum Qualification for
Teachers in Pharmacy Institutions Regulations, 2014.

The pay scale of teaching staff shall not be less than the scale of pay prescribed by the State Government/ University
Grants Commission/ All India Council for Technical Education for similar category of posts.

Provided that the above qualifications shall not apply to the incumbents appointed under the repealed Education
Regulations.

Non-Teaching Staff

List of Non-Teaching staff for the D.Pharm course:

1. Laboratory Technician 2
(Qualification-Diploma in Pharmacy)

2. Laboratory Attendent 4
3. Office Superintendent 1
4. Clerk-cum-Accountant 1
5. Store-Keeper 1
6. Typist 1
7. Asstt. Librarian 1
8. Peons 2
9. Cleaners/Sweepers 4
10. Gardener 1
Museum

Every institution shall maintain a museum of crude drugs, herbarium sheets, botanical specimens of the drugs and
plants mentioned in the course. In addition, the following are recommended:-

1. Coloured slides of medicinal plants:
2. Display of popular patent medicines; and

3. Containers of common usage in medicines.




v) Workload of Faculty :

Professor — 8 hrs. per week

Pharm.D

87

Assistant Professor — 12 hrs. per week

Lecturers — 16 hrs. per week

vi) Training of Pharmacy Practice Faculty :
Teaching staff will be trained as per the module prescribed by the Central

a)

b)
c)

d)

Council.

Duration of training

Training sites

Trainer

- Minimum 3 months.
- Institutions running pharmacy practice or
Programmes for atleast five years.

- Professor

or Assistant

Professor

Annexure-ll

with

minimum of five years of clinical pharmacy

teaching and practice experience.

4) NON-TEACHING STAFF :

SLNo. | Designation Required Required
(Minimum) Qualification
1 Laboratory 1 for each Dept D. Pharm
Technician
2 Laboratory 1 for each Lab SSLC
Assistants or (minimum)
Laboratory
Attenders
3 Office 1 Degree
Superintendent
4 Accountant 1 Degree
5 Store keeper 1 D.Pharm or a
Bachelor degree
recognized by a
University or
institution.
6 Computer 1 BCA or Graduate
Data Operator with Computer
Course
7 Office Staff I 1 Degree
8 Office Staff Il 2 Degree
9 Peon 2 SSLC
10 Cleaning Adequate -
personnel
11 Gardener Adequate ---
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Pharmaceutical Quality Assurance

Professor/Asso. Prof.

Asst. Professor

Lecturer

Department of Regulatory Affairs

Professor/Asso. Prof.
Asst. Professor

Lecturer

Department of Pharmaceutical Biotechnology

Professor/Asso. Prof.
Asst. Professor

Lecturer

Department of Phytopharmacy & Phytomedicine

Professor/Asso. Prof.

Asst. Professor

N =] NN D= DN =

Lecturer

iii) Additional staff required, in addition to teaching faculty prescribed for B.Pharm course for conducting
M.Pharm courses per department shall be as under: -

iv)

v)

1. Asso. Professor - 2
2. Asstt. Prof/Lecturer - 2
Workload of Faculty :

Professor — 8 hrs. per week

Assistant Professor — 12 hrs. per week

Lecturers — 16 hrs. per week

Training of Pharmacy Practice Faculty for M.Pharm (Pharmacy Practice):

a) Teaching staff will be trained as per the module prescribed by the Pharmacy Council of India.

b) Duration of training -

¢) Training sites -

d) Trainer —

4) NON-TEACHING STAFF:

Minimum 3 months.

Institutions running pharmacy practice Programmes for atleast five
years.

Professor/Associate Professor or Assistant Professor with minimum
of five years of clinical pharmacy teaching and practice experience.

SL.No. Designation Required Required Qualification
(Minimum)

1 Laboratory Technician 1 for each Dept D. Pharm

2 Laboratory Assistants or Laboratory 1 for each Lab (minimum) SSLC
Attenders
Office Superintendent 1 Degree

4 Accountant 1 Degree
Store keeper 1 D.Pharm or a Bachelor

degree.
6 Computer Data Operator 1 BCA or Graduate with
Computer Course

7 Office Staff I 1 Degree

8 Office Staff IT 2 Degree

9 Peon 2 SSLC

10 Cleaning personnel Adequate -

11 Gardener Adequate -
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Annexure-lV
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APPENDIX- (A)
(See regulation 9)
CONDITIONS TO BE FULFILLED BY THE ACADEMIC TRAINING INSTITUTION

1) Any authority or institution in India applying to the Pharmacy Council of India for approval of courses of study for
B. Pharm. under sub-section (1) of section 12 of the Pharmacy Act, 1948 shall comply with the infrastructural
facilities as prescribed by the Pharmacy Council of India from time to time.

2) B. Pharm. programmes shall be conducted only in those institutions which are approved by the Pharmacy Council
of India for B.Pharm course as provided under section 12 of the Pharmacy Act, 1948;

3) TEACHING STAFF REQUIREMENT
(i) Staff Pattern: All faculty shall be full time.
(ii) Director/Principal/HOI - 1

(iii) Department/Division-Wise Teaching Staff:

Department/Division Name of the post No.(for 60 No.(for 100
admissions) admissions)
Department of Pharmaceutics Professor/Associate Professor 1 1
Asst. Professor 1 2
Lecturer 2 3
Department of Pharmaceutical Professor/Associate Professor 1 1
Chemistry Asst. Professor 1 2
(Including Pharmaceutical Analysis) Lecturer 3 3
Department of Pharmacology Professor/Associate Professor 1 1
Asst. Professor 1 1
Lecturer 2 3
Department of Pharmacognosy Professor/Associate Professor 1 1
Asst. Professor 1 1
Lecturer 1 1
Department of Pharmacy Practice & | Professor/Associate Professor - 1
related subjects Asst. Professor 1 1
Lecturer 1 1

iii) Qualification and experience for teaching faculty including Director/Principal/ Head of Instt./Head of Deptt.
shall be as per the Minimum Qualification for Teachers in Pharmacy Institutions Regulations, 2014.

iv) Workload of Faculty :
Professor/Associate Professor — 8 hrs. per week
Assistant Professor — 12 hrs. per week
Lecturers — 16 hrs. per week

4) NON-TEACHING STAFF :

SL.No. Designation Required (Minimum) Required Qualification
1 Laboratory Technician 1 for each Dept D. Pharm
2 Laboratory Assistants or 1 for each Lab (minimum) SSLC
Laboratory Attenders
3 Office Superintendent 1 Degree
4 Accountant 1 Degree
5 Store keeper 1 D.Pharm or a Bachelor degree
recognized by a University or
institution.
6 Computer Data Operator 1 BCA or Graduate with Computer
Course
7 Office Staff I 1 Degree
8 Office Staff II 2 Degree
9 Peon 2 SSLC
10 Cleaning personnel Adequate ---
11 Gardener Adequate ---
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Professor : Asst. Professor : Lecturer

Department / Division

Name of the post

For strength of 60 students
of B.Pharm & 40 students of
B.Pharm (Practice)

Department of Pharmaceutics

Professor

1

Asst. Professor

Lecturer

Department of Pharmaceutical Chemistry
(including Pharmaceutical Analysis)

Professor

Asst. Professor

Lecturer

Department of Pharmacology

Professor

Asst. Professor

Lecturer

Department of Pharmacognosy

Professor

Asst. Professor

Lecturer

Department of Pharmacy Practice

Professor

Asst.professor

lecturer

NN =N = =Nn[=] === ] =

4. Teaching Staff required year wise exclusively for B. Pharm (Practice) for intake of 40 Students.

Staff required for I Staff required for II B. Pharm Practice
B. Pharm Practice

Principal 1 1

Pharmacology 1 1

Pharmaceutics 1 1

Pharmacy Practice 2 2

Part time teaching Staff
For pathophysiology and
pharmacotherapeutics

As required

As required

At least 2 teachers shall possess M.Pharm (Pharmacy Practice) or Pharm D. Qualification.

5. Number of non-teaching staff available for D. Pharm and B. Pharm course for intake of 60 students:

Sl Designation Required Required Available Remarks of
No. Number Qualification | Number | Qualification | the Inspection
team
1 Laboratory 1 for each D. Pharm
Technician Dept
2 Labortory 1 for each
Assistants/ Lab SSLC
Attenders (minimum)
3 Office 1 Degree
Superintendent
4 Accountant 1 Degree
5 Store keeper 1 D. Pharm/
Degree
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GOVERNMENT OF BIHAR

DEPARTMENT OF SCIENCE, TECHNOLOGY AND TECHNICAL EDUCATION

NOTIFICATION

In exercise of powers conferred by Article- 309 of the Constitution of India. the Governor

of Bihar hereby makes the following Rules for recruitment, promotion and formation

of other service conditions of Laboratory Assistant (Science) Cadre in Govt.
Engineering Colleges/Govt. Polytechnic/Govt. Women's Polytechnic Institutions under
the Department of Science, Technology and Technical Education:

1.

Short Title, Extent and Commencement —

(1)

(i)

These rules shall be called “Govt. Engineering College and Govt.
Polytechnic Institute, Laboratory Assistant (Science) Rules, 2023

it shall extend to all Govt. Engineering Colleges/Govt. Polytechnic/
Govt. Women's Polytechnic Institutions in the state of Bihar under the
Department of Science, Technology and Technical Education

It shall come into force with immediate effect.

Definitions — In these Rules, unless otherwise required in the context :

(i)

(i)
(iii)
(iv)

(v)

(vii)

(viii)

‘Cadre’ means Govt. Engineering College and Govt. Polytechnic Institute,
Laboratory Assistant (Science) Cadre as described in Rule- 4,
‘Government” means ‘Government of Bihar’;

‘Commission’ means Bihar Technical Service Commission ;

‘Directorate’ means the 'Directorate of Science, Technology and Technical
Education ;

‘Department’ means ‘Department of Science, Technology and Technical
Education ;

‘Committee’ means the '‘Departmental Promotion Committee’ constituted
by the Department;

‘Direct Appointment’ means appointment to be made as per
recommendation of Bihar Technical Service Commission ;
‘Cadre-Member’ means the person appointed and included in the Govt.
Engineering Colleges and Govt, Polytechnic/Govt. Women's Polytechnic
Institutions Laboratory Assistant (Science) Cadre under the provisions
contained in these Rules for Bihar Govt. Engineering College/Gowvt.

Polytechnic/Govt. Women's Polytechnic Institutions ;

B o



(ix) ‘Appointing Authority’ means the Director, Department of Science,
Technology and Technical Education ;

(x) "“Vacancy' means the vacancies occurring in a particular year on 1% April
by virtue of creation of new posts, superannuation, death, dismissal from

service and removal from post.
(xiy 'Year' means 'Financial year, i.e., the period from April 01 to March 31 of

the next year’

3. ‘Sanctioned Strength’ :- The sanctioned strength of this cadre shall the
determined from time-to-time by the Government |
4. Cadre Structure for Govt. Engineering Colleges and Govt. Polytechnic
Institutions Laboratory Assistant (Science) Service Cadre :-
41. The educational and other essential qualifications/eligibility shall be as follows :-
Sl No. Designation Status and Essential Educational
Promotion Level Qualifications/Eligibility
1 L 2 - 3 4
1 Laboratory Basic Grade Educational Qualifications —
Assistant (Non-gazetted) Bachelor Degree (in Physics or
(Science) Chemistry or Mathematics)
awarded by a University or
' Deemed/Deemed to be University
established under the provisions of
University Grants Commission Act.
2 fSenior Laboratory 1* Promotion Level 8 years' work experience on the
. Assistant (Non-gazetted) post of Laboratory Assistant
(Science) (Science) in the relevant subjects
with minimum of 04 weeks'
& training conducted by National
Institute of Technical Teachers’
Training and Research (NITTTR)
during work-tenure in the Basic
Grade.
3 Head Laboratory 2" Promotion Level | 8 years' work-experience in the
Assistant (Non-gazetted) subject concerned on the post of
(Science) Senior Laboratory  Assistant
 (Science) with minimum of 04
weeks' training from National
| Technical Teachers' Training &
Research (NITTTR) during
the work-tenure in the 17
| promotion level
4.2. The pay scale/pay level at different levels of the Cadre shall remain the same as

fixed by the Government from time-to-time.
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5. Concept of Vacancies and Its Information to the Commission -
The Government will calculate every year on 1% April and onwards the vacancies
for direct appointment to the post of Laboratory Assistant (Science) in Govt.
Engineering Colleges and Govt. Polytechnic/Govt. Women's Polytechnic
Institutions and send requisition of the same vacancies to the Commission.

6. Direct Recruitment : Direct recruitment for the Basic post ie.,
Laboratory Assistant (Science) shall be made as per recommendation of the
Commission.

7. Selection Process :

(@)  The appointment to the posts of basic category of Laboratory Assistant
(Science) Cadre shall be made in the light of the provisions as decided by the
Department from time-to-time on the recommendation of Commission.

(b)  The subjects of the Examination, syllabi and process shall be decided by
the Commission in consultation with the Department.

(c)  Weightage of 05 Marks for each year and maximum of 25 marks shall be
given to those candidates employed earlier on contractual basis in the
Department of Science and Technology for having rendered satisfactory services
on the same post. The period of more than six months and less than one year
shall be treated as one complete year.

(d)  Only those candidates to have worked shall be given weightage for the
contractual service period who obtain minimum qualifying marks in the written
Examination.

8. Preparation of Merit List :

The Merit-List of candidates shall be prepared by the commission as per under-
mentioned process :

(i) The maximum weightage of marks obtained in the Written Test conducted
by the Commission shall be 75%.

Note: The percentage of marks obtained in the Examination shall be multiplied by 0.75
for calculation of weightage of obtained marks. That is,

Marks obtained in the Examination x 75

Weightage for Marks =
100

L
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(i) The maximum weightage for contractual service in the Department shall
be of 25 marks.

(i)  The Merit-List shall be prepared by adding together the marks obtained by
means of (i) and (ii) above and the vacancies shall be filled as per the decided
reservation category concerning the vacant post, in the related Engineering
Branch.

(iv) The tenure of work on Contract shall be determined on the basis of
Pay Disbursement Certificate issued by the Controliing Officer concerned. For
this, the period up to the Cut-off date as mentioned in the advertisement
published by the Commission shall be calculated for work experience.

Probation Period/Departmental Examination/Training :

(1) The first two years following the first appointment shall be the Probation
Period which shall be extendable upto the subsequent One (01) year for the
reasons worthy of mentioning in the written form. The probation period shall, in
no case, be of more than three years. The service shall be confirmed on
successful completion of probation-period and satisfactory service during the
said period as well as passing the Departmental Examination conducted by the
Revenue Board and the decided Computer Competency Examination. Besides it,
compliance of the provisions, as implemental by the State Government from
time-to-time, shall be mandatory.

(i) During probation-period, participating in the Training Programme as
prescribed by the Department shall be mandatory.

Reservation : In case of Direct Appointment and promotion in this service, the
provisions of Reservation-Roster as decided from time-to-time by the General
Administration Department, Govt. of Bihar shall be applicable.

Age-limit : For Direct Appointment in the Cadre, the minimum age-limit shall be
18 years and the maximum age-limit shall be that as laid down by issuance of
directions time to time by the State Government. The relaxation in the maximum
age-limit shall be granted to such candidates as have earlier rendered their
services on the same post on Contract basis in the Department. The same
relaxation shall be equivalent to the contractual work-tenure on the same post in
the Department.

Lo
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13.

14.

15.

16.

Seniority : The Directorate shall publish every year in the month of April a
Seniority-List of each duly appointed and working employee in the Cadre. The
relative seniority of the employees appointed through Direct Appointment shall be
decided as per the Merit Serial contained in the recommendation of the
Commission. The decision of seniority for the posts of promotion shall be
executed by means of promotion-related Order. The relative seniority of those
promoted employees shall be decided as per the seniority-order of the previous
post-structure.

Promotion : The promotion of the Cadre Members shall be admissible in the
light of the decided parameters as laid down under Rule-4, on the
recommendation of the Departmental Promotion Committee. The Departmental
Promotion Committee shall be constituted by the Department by means of a
separate Order.

Interpretation : As and when any doubt arises regarding the provisions of these
rules, the decision taken by the Department in consultation with the Law
Department shall be final and be accordingly decided.

Removal of Difficulties : The final removal of difficulty whatsoever relating to
these rules shall be done by the Department of Science, Technology and
Technical Education, Govt. of Bihar.

Repeal : (i) All Notifications/Circulars issued prior to commencement of these
rules are hereby repealed.

(i) Not with standing such repeal, any work done or action taken using the
powers conferred by earlier-issued Notification/Circular shall be deemed to have
been done using the powers under these rules, as if these rules were in force on
date on which any of such work was done or any such action was taken by the

Order of the Government of Bihar.

By the Order of the Governor of Bihar

(_— L& )WNS

Joint Secretary of Government



Copyto: Accountant General, Bihar, Patna/Superintendent, Govt. Press,
Gulzarbagh, Patnalincharge, E-Gazette, Finance Dept., Bihar, Patna for
information and publication in the next edition of Bihar Gazette. Principal
Secretary to Hon'ble Governor/Principal Secretary to Hon'ble Chief
Minister/O.S.D. to Chief Secretary/Principal Secretary, General Administration
Department/Finance Dept./Cabinet Secretariat/Secretary, Bihar Technical
Service Commission/All Principals, Govt. Engineering Colleges/All Principals,
Govt. Polytechnic Institutions/Secretary, State Board of Technical Education,
Patna/All Officers of the Department/P.S. to Secretary/l.T. Manager
(For uploading on Website), Department of Science and Technology, Bihar,

Z/Q e
Joint Secretary of ernment

Patna for information and necessary action.



